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Sustain Model of 3 Pillar :
Education/Social and Economic



4 WIN
(COMPETENCIES TALENT BASE)

Company Concept :
Competencies

Talent Employee
Not “Internship”

Talent
Employee

University Country
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SUSTAIN PROGRAM MODEL-KEY SUCCESS

(INTEGRATED WIL-HVS PROGRAM AND CO-OP OF BACHELOR PROGRAM)

Working Value + Diversity(Quantity) + Quality © OE

Working Value : Program period 5 Day/Week , Extend period of program,
Strategic for Working- Scholarship (Employee&Student)

Diversity : Number of university => Quantity(Increase sourcing)
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STEP OF COMPETENCY

Talent 2-3 — Talent 4 — Talent 5
QL : Beginning - Middle QL : High Level £ _ QL : Advance Level




METIER FOCUS OF ENGINEERING SCHOOL-MULTI SKILL

(PARTNER FOR DEVELOPMENT PLUS PROGRAM)
HIGH LIGHT BENEFIT OF TALENT PROGRAM :
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